Safeguarding and Welfare Requirement: Equal Opportunities
Providers must follow their legal responsibilities under the Equality Act 2010 including the fair and equal treatment of practitioners regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation. 
Providers must have arrangements in place to support children with SEN or disabilities. 

Providers (in group provision) are expected to identify a SENCO

9.1 Valuing diversity and promoting equality 

Policy statement 
At Hummingbirds we work towards
‘EQUALITY OF OPPORTUNITY AND ANTI-DISCRIMINATORY PRACTICE, ENSURING THAT EVERY CHILD IS INCLUDED AND SUPPORTED’ (2014)
The reformed EYFS Framework 2021 aims to ensure that no child is left behind and that very child has support to reach their unique maximum potential.
We respect and value the unique experiences, abilities of all our children and aim to make the best of their unique cultural capital, using it to reflect and value their experiences and to share and enrich the experiences of their peers.

We have due regard to our Public Sector Equality general duties (Equalities act 2010) to:

· Eliminate discrimination, harassment and other conduct prohibited by the Act

· Advance Equality of opportunity between people who share protected characteristics and people who do not share them (i.e. disability gender reassignment, pregnancy and maternity, race, religion or belief, sex, sexual orientation).

· Foster good relations across all above characteristics – between people who share it and do not share it.
We look for and stop any discrimination, harassment, bullying, and barriers to participation.

We find ways to overcome disadvantage encountered in our setting

We look at the needs of all those connected with our setting and meet their specific needs. 
We aim to foster good, positive relationships between different groups.
We will ensure that our service is fully inclusive in meeting the needs of all children. Our close and skilled observation of children’s play and behaviours means we can respond effectively to individual needs and interests (refer to SEND Policy and Local Offer) 
We recognise that children and their families, staff, committee members, volunteers, visitors, support agencies, students on placements etc come from diverse backgrounds. We respect, celebrate and value these differences. 
This policy is shared with and applies to all these groups.

Our setting: is provided by the parish of SS Mary & Michaels’ RC Church and is open to all and is not specifically linked to SS Mary & Michael’s RC Primary School nor to children baptised into the Catholic faith. We are registered to take up to 30 children from 2 to 5 years of age and are a mixed age setting – i.e.  we do not have separate rooms for different age groups. Many parents do choose our nursery due to its proximity to the school and relationship to the parish but we never discriminate with regard to any of the protected characteristics described above and below) Historically, children have gone on to attend a range of local schools (Roman Catholic, Church of England and  Community primary) We take children on request, as long as they are 2 and we have room (taking into account those who are on our waiting list to start at a later date i.e. as they turn 2 or 3 at parent/carers behest) on the days requested. We offer 30 hours and accept all children, funded and unfunded from age 2 years. The demographic typically reflects that of the town of Garstang and surrounding area: at the time of writing - mainly white British with currently Filipino, no looked after children, no Special Educational Needs, two funded 2 year olds, just a few EYPP typically) 
We understand and act on the knowledge that all families have needs and values that arise from their social and economic, ethnic and cultural or religious backgrounds.  We understand that children grow up in diverse family structures that include two parent and one parent families; some children have two parents of the same sex. Some children have close links with extended families of grandparents, aunts, uncles and cousins; while others may be more removed from close kin, or may live with other relatives or foster carers. 
Our PSED and Understanding the World programmes ensure that our children grow up to respect the fundamental British Values of democracy, rule of law (rules and boundaries) freedom, mutual respect and tolerance of different faiths and beliefs so that we can all live in a safe and welcoming community where we feel like we are valued and belong. (Prevent Duty 2015)
Some children have needs that arise from disability or impairment, or may have parents that are affected by disability or impairment. Some children come from families who experience social exclusion or severe hardship; some have to face discrimination and prejudice because of their ethnicity, the languages they speak, their religious or belief background, their gender or their impairment. We are very aware that vulnerable children whatever the cause, may be open to extremist views and radicalisation and are vigilant to this vulnerability see Prevent Duty and Hummingbirds Safeguarding and Child Protection Policy)
We understand that these factors affect the well-being of children and can impact on their learning and attainment. Our setting is committed to anti-discriminatory practice to promote equality of opportunity and valuing diversity for all children and families. We aim to:

· provide a secure and accessible environment in which all of our children can flourish and in which all children and  contributions are considered and valued;
· identify and support the needs of particular groups i.e. disabled children, those with special educational needs, groups whose starting points are significantly below age expectations, gifted children who are exceeding age related expectations, boys, girls, summer born children especially boys, funded 2 year olds, children with English as an additional language (EAL), Looked After Children, those in receipt of EYPP, children of Service families

· make sure that all children and their families feel safe, welcome and valued in equal measures.
· include and value the contribution of all families to our understanding of equality and diversity;

· provide positive non-stereotyping information about gender roles, diverse family structures, diverse ethnic and cultural groups and disabled people;

· Improve our knowledge and understanding of issues of anti-discriminatory practice, promoting equality and valuing diversity by introducing people, artefacts, events and visits in our curriculum which positively promote experience and knowledge of other faiths and cultures. 
· challenge and eliminate discriminatory actions; 

· make inclusion a thread that runs through all of the activities of the setting; and

· foster good relations between all communities.
Procedures
Admissions

Our setting is open to all members of the community.
· We advertise our service.

· We reflect the diversity of our society in any publicity and promotional materials.

· We provide information in clear, concise language, whether in spoken or written form.

· We provide information in as many languages as possible as necessary on request.

· We base our Admissions Policy on a fair system.

· We ensure that all parents are made aware of our Valuing Diversity and Promoting Equality Policy and the British Values.
· We look for and stop any discrimination.
· We do not discriminate against a child or their family, staff, or prevent entry to our setting, on the basis of a protected characteristic as defined by the Equalities Act (2010). These are:

· disability;

· race;

· gender reassignment;

· religion or belief;

· sex;

· sexual orientation;

· age;

· pregnancy and maternity; and

· marriage and civil partnership.

· We do not discriminate against a child with a disability or refuse a child entry to our setting for reasons relating to disability (see Local Offer).
· We ensure, wherever possible, that we have a balanced intake of boys and girls in the setting though we are rarely at maximum capacity and have not likely to need to refuse a request for a place. 

· We develop an action plan to ensure that people with impairments can participate successfully in the services offered by the setting and in the curriculum offered.
· We take action against any discriminatory behaviour by staff or parents whether by:

· direct discrimination – someone is treated less favourably because of a protected characteristic e.g. preventing families of some racial groups from using the service;

· indirect discrimination - someone is affected unfavourably by a general policy e.g. children must only speak English in the setting;

· association – discriminating against someone who is associated with a person with a protected characteristic e.g. behaving unfavourably to someone who is married to a person from a different cultural background; or

· Perception – discrimination on the basis that it is thought someone has a protected characteristic e.g. making assumptions about someone's sexual orientation because of their mannerisms or how they speak.

· Displaying of openly discriminatory and possibly offensive materials, name calling, or threatening behaviour are unacceptable on, or around, the premises and will be dealt with immediately and discreetly by asking the adult to stop using the unacceptable behaviour and inviting them to read and to act in accordance with the relevant policy statement and procedure. Failure to comply may lead to the adult being excluded from the premises. 
· Where behaviours and actions represent extremist views and we are concerned that they may lead to acts of terrorism we follow the procedures as set out in the Prevent Duty and Channel (2015)
Employment

· Posts are advertised and all applicants are judged against explicit and fair criteria.

· Applicants are welcome from all backgrounds and posts are open to all.
· We carry out required identity and eligibility to work in the UK checks

· The successful applicant will have an acceptable grasp of the English language as statutory demands describe.
· We may use the exemption clauses in relevant legislation to enable the service to best meet the needs of the community.
· The applicant who best meets the criteria is offered the post, subject to references and checks by the Data and Barring Service. This ensures fairness in the selection process.

· All job descriptions include a commitment to promoting equality and recognising and respecting diversity as part of their specifications.

· We monitor our application process to ensure that it is fair and accessible.
Training
· We seek out training opportunities for staff and volunteers to enable them to develop anti-discriminatory and inclusive practices, which enable all children to flourish.

· We ensure that staff are confident and fully trained in administering relevant medicines and performing invasive care procedures when these are required.

· We review our practices to ensure that we are fully implementing our policy for Valuing Diversity and Promoting Equality.
· All staff are aware of the need to actively promote the Fundamental British Values of Democracy, Rule of law, Individual Liberty and mutual respect and tolerance of differences and are required to carry out on-line Channel Awareness Prevent training (annually or as new advice is released), level one safeguarding (every 3 years) and paediatric first aid training (every 3 years or as statutorily required)  safeguarding leaders train every 2 years in addition.
Curriculum

Through the active promotion of the Fundamental British Values, our curriculum (chiefly through our programmes of PSED and Understanding the World) encourages children to develop positive attitudes about themselves as well as to people who are different from themselves. It encourages children to empathise with others and to begin to develop the skills of critical thinking. We deliver the EYFS Statutory Framework 2021 and use non-statutory Development Matters 2021 to enhance the self-esteem of all those it serves and to provide a learning environment which enables each individual to reach his/her full potential across the 3 prime areas and 4 specific areas of provision. We judge our setting performance against Development Matters and the progress made by all our children, national authority and local data and make comparisons to similar settings/localities. This allows us to see our weaknesses and to set about making improvements. 
Monitoring equality:
We assign key persons to every child and work closely together as a team to build a detailed an accurate picture of each unique individual with differing needs, abilities and interests. We keep minimal records of significant observations in individual learning journals to help us plan effectively for individual children. We are no longer required to collect evidence and the burden of paperwork is lifted by the new EYFS Framework 2021 so staff will keep only notes they feel they need to jog memory or make a point of real progress or concern. Staff will use their knowledge of child development alongside non-statutory tools like Development Matters and sometimes Birth to 5 matters. Observations, not necessarily written, are used to plan stimulating, challenging activities and environment and to identify areas where early intervention and support is required. They inform daily on going assessments and how we respond in the moment to children as they play and to inform summative assessments such as 2 year progress checks, transition documents and reports to other agencies. We will send home a written update each term for parents – started in lockdown restrictions when we could not see parents face to face for any length of time. A verbal dialogue will be ongoing between staff and parents/carers as they drop off and pick up.
We use the information to ensure that vulnerable groups are also making significant progress or to identify where we have a weakness which we can then address positively.

We keep attendance data in a daily register so we may identify any pattern of absence that has cause for concern e.g. neglect, medical, and possibility of overseas trips for extremist reasons. 

We keep a record of Accidents and Incident (see Reporting Accidents and Incidents Policy)

We keep a record of bullying, aggressive, harassing behaviours in relation to all members of our setting as described above. (E.g. disability, racism, homophobia, sexism, any bullying)
We keep a record of complaints made to Ofsted and to ourselves. We direct parents to  Complaints Policy and Information Sharing Policy on our registration form to all parents when they start at our setting.
We hand out a written questionnaire/survey to parents every summer and we pay value and regard to/act upon parents’/staff/committee verbal suggestions as and when.

We actively promote parents to join our management Committee. We also ensure that we have a representative from the local community and the parish on our committee.
Our environment 
Is as accessible as possible for all visitors and service users. If access to the settings is found to treat disabled children or adults less favourably, then we make reasonable adjustments to accommodate the needs of disabled children and adults. (see Local Offer a copy of which is registered with LCC and hard copy in nursery)We do this by:

· making children feel valued and good about themselves and others;
· reflecting children’s interests in the environment (planning is led by interests and needs)
· ensuring that children have equality of access to learning;

· undertaking an access audit to establish if the setting is accessible to all children;

· making adjustments to the environment and resources to accommodate a wide range of learning, physical and sensory impairments;

· making appropriate provision within the curriculum to ensure each child receives the widest possible opportunity to develop their skills and abilities, e.g. recognising the different learning styles of girls and boys;

· positively reflecting the widest possible range of communities in the choice of resources;

· avoiding stereotypes or derogatory images in the selection of books or other visual materials;

· celebrating a wide range of festivals;

· creating an environment of mutual respect and tolerance;

· differentiating the curriculum to meet children’s special educational needs;

· helping children to understand that discriminatory behaviour and remarks are hurtful and unacceptable;

· ensuring that the curriculum offered is inclusive of children with special educational needs and children with disabilities;

· ensuring that children learning English as an additional language have full access to the curriculum and are supported in their learning; and
· ensuring that children speaking languages other than English are supported in the maintenance and development of their home languages.

Valuing diversity in families

· We welcome the diversity of family lifestyles and work with all families.
· We encourage parents to help us include significant festivals and celebrations in nursery life
· We encourage children to contribute stories of their everyday life to the setting.

· We encourage mothers, fathers and other carers to take part in the life of the setting and to contribute fully.

· For families who speak languages in addition to English, we will develop means to ensure their full inclusion.
· We have welcome signs and general signs in various languages reflecting the demographic of the nursery over the years.
· We offer a flexible payment system for families of differing means and offer information regarding sources of financial support.
· We promote funding for and accept funded 2 year olds.

· We offer 30 hours for working parents.
· We take positive action to encourage disadvantaged and under-represented groups to use the setting.
· We make the most of our differences – e.g. inviting parents who speak another language to teach – we have a grandparent who comes to teach Spanish each week. (not during restrictions due to pandemic)
Food

· We work in partnership with parents to ensure that dietary requirements of children that arise from their medical, religious or cultural needs are met.

· We help children to learn about a range of food, and of cultural approaches to mealtimes and eating, and to respect the differences among them.

Meetings

· We promote our AGM so that anyone who wishes to may attend.

· Meetings are arranged to ensure that all families who wish to may be involved in the running of the setting.

· We positively encourage fathers to be involved in the setting, especially those fathers who do not live with the child e.g through our Facebook gallery, newsletters.

· Information about meetings is communicated in a variety of ways - written, verbal and in translation if necssary, on Facebook and on our website – to ensure that all mothers and fathers have information about, and access to, the meetings.

Monitoring and reviewing

· So that our policies and procedures remain effective, we monitor and review them annually to ensure our strategies meet the overall aims to promote equality, inclusion and to value diversity.

· We provide a complaints procedure and a complaints summary record for parents to see.

Roles and Responsibilities
· Our nominated person: Janet Miller will ensure that this setting complies with the statutory requirements in respect of this policy and is responsible for the implementation of this policy and make staff aware of their responsibilities, ensuring they receive any necessary training and support. She will also report to the management committee.
· The day to day running of this policy is the responsibility of the Equality Named Coordinator (ENCO) Janet Miller
· -The whole staff is responsible for setting a positive example through all their actions and words. 

· -All staff must challenge all inappropriate language and behaviours. 

· -All staff must respond appropriately to all incidents of discrimination, bullying, harassment, racism, sexism and all areas of equality.

· -All staff must ensure appropriate support for children with additional needs.
· -All members of our setting community must treat each other and staff with respect, feel valued, and speak out if they witness or are subject to any inappropriate language or behaviour.

· -We will all take steps to ensure that all visitors to the setting feel welcome, valued and adhere to our commitment to equality.
Promoting our policy:

This policy will be available to all in hard copy in file of all policies in corridor/information area and on our website www.hummingbirds-nursery.com and via our Facebook pages showing a link to the policies. Reference will be made to all reviewed policies on our newsletters to parents and to committee by email. All staff, committee, volunteers, students via induction process and all will be made aware of changes and reviews via meetings/email. 

Legal framework

EYFS 2021
The Equality Act (2010)

Children Act (1989) & (2004)

Special Educational Needs and Disability Act (2001)
Prevent Duty (July 2015)

GDPR 2018
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Other useful Pre-school Learning Alliance publications

· Guide to the Equality Act and Good Practice (2011)
· All Together Now (2009)                                                       Where’s Dad? (2009)

